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The institution has a performance appraisal system, promotional avenues and effective
welfare measures for teaching and non-teaching staff,

Response:

The analysis of an employee's recent successes and failures, personal strengths and
challenges. and suitability for promotion or further improvement is known as performance appraisal.
As a resull. as the need arises, training and mentoring are required. In terms of teacher performance
evaluation, MIET adheres to NEP-2020, The college eco-system is open, collaborative, and data-
driven. The employee's APl score and interaction with technical experts in relation to the job
description are crucial. In the case of non-teaching employees, only the mairix specified in the job
description is considered. This system was created to aid employees' career development and
advancement.

Academic qualifications, teaching expericnee, feedback from students and colleagues,
research experience and lraining, research projects and consultancy, attendance al Seminars/
Conferences! Symposia/Workshops, number of publications/products/patents, and communication
skills are used to evaluate teaching staff performance. Teaching innovations/contributions are
evaluated based on contributions (0 curriculum design, teaching methods, laboratory experiments,
evaluation methods, resource material preparation (including books and reading materials), laboratory
manuals, and remedial teaching/student counselling,

Non-teaching staff are evaluated based on their academic qualifications, work experience, the
Job role they are assigned, as well as deliverables and targets. During the appraisal process. the
employee's leadership qualities are valued, as are the contributions made to the college! department/
function, Co-curricular Activities, Enrichment of Campus Life (Hostels/sports! games/cultural
activities), Students Welfare and Discipline, Membership/Participation in Committees/Fora on
Education and National Development, and so on.

The performance of faculty and staff members is evaluated on a regular basis, Salary and
other benefits are increased or promoted based on the individual's performance. Tnerement has a fixed
component and a performance component that is linked as a part (incentive) bascd on performance.
When changes are made to the employee performance appraisal system. both teaching and non-
teaching stafl’ are notified. The tcaching and non-teaching stalls are constantly informed of their
performance in order to ensure that it corresponds to changing college standards/norms, which can
provide opportunities for future development. For example, cach academic year, faculty must submit a
self-cvaluation report to a committee chaired by the principal. An evaluation system is created in
which student [eedback. research, and examination results are given weightage and a score is
calculated based on that. The appraisal report is distributed to the faculty by the HODs. Faculty are
counselled and trained for continuous development based on such reports, A faculty incentive scheme
is hemg developed in order to encourage faculty involvement in research, consulting, and field
' ted that faculty will use I,hGll’ spare time to cnnduct n.,scﬁn.h llmt will result in

will improve the quality of their performance. -
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Ref: MIET/Est./Academics/Staff Appraisal/2022 Date: 17.10.2022

SELF-APPRAISAL OF TEACHING FACULTY

The following guidelines are intended to assist the faculty member in developing and maintaining a
yearly self appraisal of her/his efforts at College. These guidelines take into account that a faculty
member's areas of effort may vary across time based on the faculty member's interests and the
needs/demands of the college. The format is designed to capture all of the pertinent areas of academic
life, but it also allows flexibility in the degree to which each area is explored. Therefaore, while each
faculty member will want to appraise each of the areas listed below, she/he may emphasize certain
areas depending on past and current goals and the needs of the college. (The details are required from
January 01, 2022 — December 31, 2022).

Please note that this tool is developed keeping in view of the needs of a developing college like MIET,
From the management’s point of view, it is important for the faculty not only to develop themselves
but also assist in the development of the institution. There may be different opinions about the scores
of each parameter. But please remember that these guidelines emphasize not only the need of good
academic performance, but also the need of discipline, team work, loyalty and alignment to the goals

of the MIET,
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SECTION — B:
CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES
5.N | Nature of Activity Maximum Score
o)
1{A)}) | ESSENTIAL R
(Use separate sheet to list the details for the following points — if w - i
required) S 3 2 S
i =] I I Y] R A
o= §aoaES§
< @ vy m I m & v
1 Teaching load: 20
Upto 18 hrs/Week — With three different subjects of high difficulty level P ] 8 \%
- 20 points |
[ Upto 18 hrs/week — with theory + lab — 0 points and more than 18
1 hrs/Week — For every 1 hr extra load —add 2 points
2 Lesson plan & Teaching plan submission before starting of the semester | 20 20|20 | S
3 Lectures taken as percentage of lectures allocated 20 \% Y3 |7
(100% compliance = 20 points, equal to 80% - 10 points and less than
80% =0 points)
Total number of lectures allocated:
Number of lectures taken: .
4 Practicals conducted as percentage of Practicals allocated 20
= = —~

{100% compliance = 20 points)

Total number of Practicals allocated:

Number of Practicals taken: _ i
5 Seminars, tutorials, workshops, contact hours 20 tg- \@ 1\ '——I,
undertaken as percentage of those actual expected . |
(100% compliance = 20 paints)

No. of serninars, tutorials, workshops expected:

No. of Hours of seminars, tutorials, workshops taken:
6 Class preparation and planning (i.e. organization, presentation, 20 pe B Tu
activities, assignments), Imparting of knowledge, ability to relate the
material and presentation to the larger context of the subject area and
syllabus enrichment by providing additional resources to the students
(100% compliance = 20 points)

7 Any projects/studies completed other than the students’ projects 20 S —
8 Innovations/experiments introduced in the curriculum 20 AR EEE
9 Demonstrated ability to communicate {i.e. presentation techniques and | 20 | ci a | C}.
Eik | effectiveness). Overall rhythm of class(Discipline observed) 5
10 | Outside Classroom Interaction with students 20 20 | 20 |nvoo
| 11 Maintains & upgrades current knowledge of subject matter 20 10| nel1o
12 Evaluation of learning (i.e. quizzes, questions, homewaork problems, 20
practice exercises, assessment of answer scripts ad assignments related 2o | 10 20
| ——¥ed ternal assessment).
/’j{%‘.r nce 50 126 (2o [om
i Totdhrb,'of leaves including CLs & CCLs: (If it less than 12 = 50 points) |
<5 ves (to your HOD & Principal) W oo | oo |om
i 'l ﬁ EE}% esifaken without prior intimation to your HOD & /Principal
V2 \ BV (i Zerg £ points) ) P
G r duty Attendance - S 20
,\“\,__ rtBt for a single day —score is O points) PR‘ ; L il b I%

Rundars 'M‘f“fﬁﬁm 52UT
(Use separate sheet to list the details fd'l{ﬁiie"?aémmngpﬁlnts, ify
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| required) ) ' | : |
[1 Teaching innovation using innovative methodologies like 10 & |8 ' e |
bilingual/multilingual Teaching |
2 Preparation of new teaching-learning material including 10 '
translation, bridge material, study pack or similar additional Jo c:.{ -
resource for students
3 Number of Remedial / Bridge Courses and Counseling modules 10 10 [0
developed and imparted (Each activity: 5 points)
4 Mumber of soft skills / communication skills fpersonality 10 (o % e

development courses / modules developed and imparted (Each
activity: 5 points) _

5 Number of specialized teaching- learning programmes 10 A TNER
in library; innovative compositions, assignments, creative home
works developed and imparted (Each activity: 5 points)

6 Number of popularization programmes / training courses to 10 Cf ' %_
students organized and conducted Apart from Vikalpa & MIET ?
Carnival.

a) Workshop / training course: 10 points each.
| b) Popularization program: 5 points each

CATEGORY Il : CO-CURRICULAR, EXTENSION AND PROFESSION RELATED ACTIVITIES

5.NO. | Nature of Activity ' : : Maximum Score
I{A) CO-CURRICULAR, EXTENSION ACTIVITIES
(Use separate sheet to list the details for the following points)

APl Score
allotted
Self-
appraisal
| Score
Principal
score

. Discipline related co-curricular activities (Ex: study tours, field work, | 1
student seminar, events, career counseling etc.)

=
—

2 Student related co-curricular, extension and field based activities 10

(such as NSS and other channels, cultural activities, advisement and

counseling. ] ; _
3 Professional development activities (such as participation in 10

| seminars, conferences, short term training courses, talks, lectures,

membership of associations, dissemination and general articles. |

4 Contribution in Universities / colleges through meetings, popular 10 =g

lectures, subject related events, articles in college magazine and

university volumes.

a) Number of ICT Based Teaching materials: (10 points each)

b) Number of Interactive Courses: (5 points each)

¢) Number of Participatory Learning modules: (5 points each)

a

o
®| & [ T nop

\o

G\_ —J_Ih__g-_l

=

5 Institutional Co-curricular activities for students such as field 10 ol 6

ﬁfm. i, 7 studies/educational tours, industry-implant training and placement
iy ‘33'3 clivity.

é:f {5 Mumber of Field studies / Educational tour : (5 points each) : et
T AR FE B){Number of Industry — implant training : (5 points each) r<ffh __,;-—E"
Eva A i L

A umber of Placement activity : {5 points each) PR!?E il naland
' ?ﬁmber of Students and staff Related SOCio—CuftmmlwﬁsE:‘ r‘lluft I!I-':E.T _aﬂ-!?"; 2
o ”4‘;5 rogrammes (intra/inter-departmental and inter-8atlpgesE" 7 ‘G“"i'\‘t :i.?} i
Gealyayet a) Intra departmental : (1 point each) N.T.R. Dlat] (AF%
b) Inter department : (2 points each) £
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S.NO. | Nature of Activity ) Maximum Score 1

1(B) | PROFESSION RELATED ACTIVITIES L o i
(Use separate sheet to list the details for the following points) S E E LR .

oS RO e
T &5 235§

i Participation in subject associations, conferences, 5 by i s
seminars without paper presentation (Each activity: 1 point) S

| No. of participations:

2 Participation in short term training courses less than 5 L1 2t L{,
one week duration in educational technology,
curriculum development, professional development,

Examination reforms, Institutional governance (Each activity: 1
: points)

3 Membership of professional associations committees, 15 i
Boards of Studies, editorial committees of journals / if i A
Institutional publications. (Each activity: 5 points)

4 Organisation of Conference /Training: International (25 points); 25 I ol

| national/regional (15 points).
CATEGORY — [ll: RESEARCH AND RELATED CONTRIBUTIONS
A Research Publications e I i |
5 2 3
@ £ B o plimy
= |88 8858
1 Research papers published in referred journals 20/publication | — [ (FiTs
2 In non-referred journals but recognized or reputed 15/publication
i journals and periodicals having ISBN/ISSN numbers 7 ity
3 Conference proceedings as full papers (not abstracts) 10/publication = % e |
4 Papers in conferences/seminars/workshops — 10/each
International level _ : S R
5 Papers in conferences/seminars/workshops — National | 8/each H
level : b ol
3] Papers in conferences/seminars/workshops - 5/each B
State/Regional level i _ i i
7 Papers in conferences/seminars/workshops = Local 3/each 4 i
university fcollege level o
1B Research Projects i ol
1 sponsored projects a) Major Projects amount 100/each
carried out/ongoing mabilized with grants above e e F
30 lakhs
b) Major Projects amount 40/each s
maobilized with grants 5 to 30 X T A
lakhs
b} Major Projects amount 3ﬂfeach ke
mobilized with Hrantstb?l?:u 5r ot '. ] !--.} carind 8Technolo 5 gl
lakhs andava Insjil i 5244¥L
Amount mobilized withitya 5'“'“ *SBfe‘a‘t;h 4 :’ﬂ?F‘E;F sl SRR B Rl
minimum of Rs 10 lakhs e ”" o | |
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committees and responsibilities such as admission committee,
campus development, library committee, for Students
Welfare, Counseling and Discipline {5 point each). .

g Participation in other works (like campaigning, 30

MIET Carnival, Vikalpa)

EAMCET/ECET/ICET/POLYCET Counseling & reporting support , 2 [es 24

4 Mo. of Admissions done in 2022-2023 250

Zero admissions — 0 points e 2 O
0-5 admissions — 50 points
5-15 admissions — 100 points
Mare than 15 admissions — 250
! 5 How many new staff members recruited thmdgh your 100 3 7 7

reference in last one year | |

If you want to give justification to any of the points above keep a separate white sheet and write
justification with the point no. for reference.

V1) Additional Contributions which are not covered above and which are relevant for assessment of

staff activities (Use separate white sheet if required)
y @R Mlag

a V

=T

PRINCIPAL
Mandiva Instiiate of Enginering §Technology
VidyaNocar, 7" VABET 521175
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Up to this point hand over to your HOD.

Use Separate sheet to answer the following and hand over the sheet personally to principal, [{Use
extra white papers if required — Mention the reference point no. }

VIl) How do you rate each of your department staff members (excluding you)ona 1 to 5 {5 is the best
rating) scale individually with justification for each rating?

/

o

-

Vill) How do you rate your HOD on a 1 to 5 (5 is the best rating) scale with justification for the rating?

X) How do you rate each of the othersix HODsona 1to 5 (5 is the best rating) scale individually with
justification for each rating

contribution, support, ass cam;mﬂgtaﬁ Eiﬁ:nly pumth feedbacks. Negative not required.

Can write any num‘ﬁﬁi:'l\' ga‘pﬂ;mﬁlr@ér'ﬁ ersons)

Vidya Nag? 'T'R . ,ﬁi"'}

X1) Do you want to spemflcaj of the nther department staff members here for their

L2
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Ref: MIET/Est./Academics/Staff Appraisal/2022 Date: 12.12.20723

SELF-APPRAISAL OF TEACHING FACULTY

The following guidelines are intended to assist the faculty member in developing and maintaining a
yearly self appraisal of her/his efforts at College. These guidelines take into account that 3 faculty
member's areas of effort may vary across time based on the faculty member's interests and the
needs/demands of the college. The format is designed to capture all of the pertinent areas of academic
life, but it also allows flexibility in the degree to which each area is explored. Therefore, while each
faculty member will want to appraise each of the areas listed below, she/he may emphasize certain
areas depending on past and current goals and the needs of the college. (The details are reguired from
January 01, 2023 - December 31, 2023).

Please note that this tool is developed keeping in view of the needs of a developing college like MIET.
From the management's point of view, it is important for the faculty not only to develop themselves
but also assist in the development of the institution. There may be different opinions about the scores
of each parameter. But please remember that these guidelines emphasize not only the need of good
academic performance, but also the need of discipline, team work, loyalty and alignment to the goals

of the MIET.,

4 I
1. Name | CH. 5%, A ianeyoly R i
2. Age T D 1
3. Address FE-_55¢2 MbEY }n e .
4. Designation J Malths .-4—_’1:5!" J'_W
| 5. Area of Specialization | MGL% Evyvia HC 3- . il A St o]

6. Qualification: il
Degree/Diploma [ college University Year

T = OSTania 2oy
P/ I oy 8008 = 2o

n?;_r;i?-ﬂf_ =i 9.8 ¢ : A e, 5 ol
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| _Nature of Programme | ___Institution __| Remarks _I

| - —
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T ol e e R
SECTION — B:

CEEGDHv_r-ﬂﬂc_Hw_@@ﬂwﬂ_%wm_owﬂ@iﬂﬂmﬂ
S.NO. [ Nature of Activity

I(A) | ESSENTIAL

i axrﬁr Sthpe
e Vv R e e
(Use separate sheet to list the details for the following points — if w |
reqguired) S : :
&
=

allotted

:

Teaching load:

20
Upto 18 hrs/Week — with three different subjects of high difficulty | 9\ 0 || }
level - 20 points |
Upto 18 hrs/week — with theory + lah - points and more than 18 {

Total number of Practicals allocated:
Number of Practicals taken: T{__]_

hrs/Week = For every L hr exta load ~add 2 ponts L
Lesson plan & Teaching plan sumeSS_ion_beEe starting of the a6 T_ _I_ | _-I
: e e R T U LSl ||
Lectures taken as percentage of lectures allocateq 20 | |
(100% compliance = 20 points, equal to 80% - 10 points and less / | I
than 80% =0 oints) !
Total numberif lectures allocated: | } 8 / )8 || 17
Number o_ﬂeﬂu res taken: o 1l LA | —I‘
Practicals conducted as perﬂtagéu—f Pracﬁﬁlocaﬁ vl T __F | e
(100% compliance = 20 points) |

Seminars, tutorials, wﬁsh_opaﬁact hours A o
undertaken ag percentage of those actua| expected

(100% compliance = 20 points)

No. of seminars, tutorials, workshops expected:

No. of Hours of seminars, tutorials, workshops taken: VoA
Class preparation and planning {i.e.?g;jzﬁn, presentation,
activities, assignments), Imparting of knowledge, ability to relate |
the material and presentation to the larger context of the subject | jiF | 20 | ?/D/
area and syllabus enrichment by providing additional resources to |

the stu@m_{lﬂ% compliance ' = 20 points) |

Ay projects/studies completed other than the students projects | 29— ———~—|—

8 m_nﬂiti@’e_mﬂm_nts_mtmdﬁe_d_@ﬂrm_uﬂﬂ_____L 20 e 3]
/9— Demonstrated ability to communicate i.e. presentation 2 _|
technigques and effectiveness). Overall rhythm of class(Discipline ! C ||' | ; ?
J observed) S f | " |
10 | Outside Classroom Interaction with students PR [v0 20|
5 A & uparades curent knowiedgeofsibfectmarier | 30— 30— 22| 201
}. 7S Flearning (1. quizes, Guestions, homescn ﬁa—T——[—T’%
Pl jctice exercises, assessment of answer scripts ad . :

ignmeritgrelated to internal assessment).

R e
ves including CLs & CCLs: (If it less than 12 = 50 /7

- aves (to your HOD & Principal) 2
- leaves taken without prior intimation to your HOD & /Principal
il

UfzZeo~Zogoiney) |
Study Hour duty Attendarice
(If absent for asingle E}.r;scﬂeiﬂ ) points)

—_— ]

e

(]
o o boded

1(8) | Desirable

-"!".:# Technology
ASIr 521175

I

/
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7 | Number of Professional Ethics and campus Development Activities _rs__|_—l__
like Institutional infrastructure projects, Co-curricular student /‘J[ = |
educational Programme like Environmental Education etc and valye ’ 5 | é L
based programmes, and Programmes in the TV/Radio Channels. |
o N R L

|L_NG. Nature of Activity Maximum Score

Il (B) | PROFESSION RELATED ACTIVITIES A ___m_|r i
(Use separate sheet to list the details for the following points) s R 2
AT ¢ 9w
= o = !1| = 8le =
. §| o oal @ 5 £ 8
om I v & e
il Participation in subject associations, conferences, 5

seminars without paper presentation (Each activity: 1 point)

No. of participations:

Participation in short term traﬂg?oﬁsﬁsrhan_ I

one week duration in educational technology,

curriculum development, professional development,

Examination reforms, Institutional governance (Each activity: 1 /

points) gnd UL el G WL g % | gl g |

Membership of professional associations co mm_fti:ees, _|]— —I_ ' |

|

|

e
s
_r;|

Boards of Studies, editorial committees of journals /

e e ol e T AL G

4 Organisation of Conference /Training: International (25 points);

e e DO el N o
CATEGORY — |11 RESEARCH AND RELATED CONTRIBUTIONS

APl Score
allotted
HOD

Principal

appraisal
Score

SCore

Research papers puﬁfshﬁiﬁ?ﬁed—mrﬁls__
'rn_rmn——refe_nﬂﬁcﬁrfrmﬁut_mﬁnﬁ?mmed_ i
jnurnals@ periodicals having ISBM/ISSN numbers_
Conference proceedings. as full papers (ot abstracts)
Papers in conferences/sem inars/workshops —
Jnte_rn@rlrrevel

an [ Research Publications P TN R e ¢

S|

=

5|

=t

=
b=
|ﬁ T

|

s
|

To7pubiication | ——
mm—rf—%

| |
=

Papers in conferences/seminars/workshops — National | &/eagh | ——
level LR Rl
Papers in conferencesfsaminarsfwark5h0|:-s - S/each —|_

Statefﬂegnal level B
Papers in conferencesfseminarﬂwurkshups - Local

| mobhilized with grants above
| 30 faﬂs SREED A T
b) Major Projects amount
mobilized with grants 5 to 30
lakhs

| b) Major Projects amount | 30/each ol B
mobilized with grants below 5 Bandsv: sl
lakhs il _ Vidys fages

Amnnnt mahilized e
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required)

Teachjnngm_vatinn using innovative methodarugi_esh'_ke T 10
bilingual/multilingual Teaching L R )
Preparation of new teaching-learning material including 10

translation, bridge material, study pack or similar additional
resource for students

Number of Remedial / Bridge Courses and Counseling modise—1 o
developed and imparted (Each activity: 5 points)

Number of soft skills / communication skills fpersonality [ 1g
development courses / modules developed and imparted {Each

| activity: 5 points)

Number of specialized teaching- learning programmes 10
in library; innovative compositions, assignments, creative home |

works developed and imparted {Each activity: 5 points) it A _I_

Number of popularization Programmes / training courses to 10 |
students organized and conducted Apart from Vikalpa & MIET

Carnival. ‘ | !

a) Workshop / training course: 10 points each. |
b) Popularization program: 5 points each AR,

CATEGORY Il ; CO-CURRICULAR, EXTENSION AND PROFESSION RELATED ACTIMITIES

.J Nature of Activity

CO-CURRICULAR, EXTENSION ACTIVITIES
(Use separate sheet to list the details for the following points)

APl Score
allotted

: 5.NO.
{A)
| a0

Discipline refated'co—curricuiar activities (Ex: study tours, field work, | 1
student seminar, events, caraer counseling ete.)

(such as NSS and other channels, cultural activities, advisement ang
counseling.

Professional development activities {such as participation in
seminars, conferences, short term training courses, talks, lectures,
| membership of associations, dissemination and general articles,

1

Student related co-curricular, extension and field based activities r 10

1
) 2 [
—
R

|
| Contribution in Unive?itim_,fcorieges through meetings, popular | 10
lectures, subject related events, articles in college magazine and
university volumes,
a) Number of ICT Based Teaching materials: (10 points each) | |
b) Number of Interactive Courses: (5 points each)
umber of Participatory Lea ming modules: (5 points each) | |

I%ih{tiunal Co-curricular activities for students such as fiely | 10 |
tudies/educational tours, industry-implant training and placement |
ey

uber of Field studies / Educational tour : (5 points each) |
ber of Industry - implant training : {5 paints each) ’
her of Placement activity : (5 paints each)

ber of Students and staff Related SOCID—Cuftumrﬁpnrts_ j 5
B

Programmes (intra/inter-departmental and inter-collegiate)
a) Intra departmental : (1 point each)

|
|

=
=

L |
- -‘_j | Self-

+

|
]

g <
J sl e

aximum Score
e SR

appraisal
HOD

o0
g

d“fi:m g of ag
5 ~-:-IJ,ELIP{‘ EAYY)
b} Inter department (2 points each) : i A %a i

Score

|

Principal
score

B

o

QA

<

ng)ﬂEEh tlogy

|PET £71176
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CATEGORY - Iv: PERFORMANCE AND GEMERAL ATTRIBUTES

v Tpﬁommmﬁﬁﬁﬁﬁﬁﬁ v e i
(Use separate sheet tg Jist the details for the following points — S

if required) | e
<

Knowledge in the sphere ofwork
Quality of output — pgﬁﬁﬂmﬁdﬁﬁrenis_
ete
Inﬁamdaptabmty {resourcefulness
in handling normal and unforeseen problems
and willingness to take responsibilities in
the new area of work)
Aptitude to work s
Ability to inspire and motivate
Supervisory ability
Interpersonal relations and team work
W
5 General_mndu{:'t
10 C_mjperatETwith colleagues in teaching (i.e., shares
developments and ideas, provides encouragement, assists with

projects, covers class, complies with group rules)
11

allotted
Self- |
appra:saiJ
HoD |
Score J
| Principal |
score i

|
=
AF

|

|

|

|

|
=

|
T

Contributes to laboratory and/or classroom operation (j.e.,
Maintenance, cleanup, generates requisitions). Meets
| expectations of classroom/lab management

Exhibits enthusiasm for department, school and unive?ity_
responsibilities

12 T i . .

13 ( Is available to students outside of class (i.e., office hours and by | 5 T —I— | gl
: 2

15

| appointment)

Comes to college in time and leaves college in timE____ 5 X _{ s (i

Takes class in time and leave class in time 5

CATEGORY —V: CONTRIBUTIONS TO MIET
V' | CONTRIBUTIONS TO MIET

s il : sk S

!

er
BEPship of institutional committees
a) Vice\Peincipal / Dean / Director : 10 points each |
c vent Co-ordinator/ Programme coordinator

|
|

[F) — -
(Use separate sheet to list the details for the following points — E 2 ’ a | 2
= k=
if required) e o ] e |2 ¢
i e T = SRS R -
’_ < ™ vy o LI o l.n| oL o |
| 1 | Institutional Governance responsibilities like, Vice Principal, 30 | |
Dean, Director, Warden, Event or programme coordinator and || |

an to management of the department and

ution through participation in academic, administrative
I committees and responsibilities such as admission committee,
| | Campus dE‘UEIﬂannf lihran: Fmnnemiiin. £o . e .
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[3 [ Participation in other works (like campaigning, R —|_ W R T ek
EAMCET/ECET/ICET/POLYCET Counseling & reporting support A7 % 2] 74

MIET Carnival, Vikalpa)

4 No. of Admissions done in 2023-2024 250 G

Zero admissions — 0 points

0-5 admissions — 50 points

5-15 admissions — 100 points O | O O

More than 15 admissions — 250

reference in last one year i
If you want to give justification to any of the points above keep a separate white sheet and write

justification with the point no. for reference.

} 5 How many new staff members recruited through your 100

VI) Additional Contributions which are not covered above and which are relevant for assessment of
staff activities (Use separate white sheet if required)

PRINCIPAL
dayy Instituta of Engincering m;hn-:*!ﬂg
Bands Naar, JAGGATYAPET 62117
f@ﬂlmﬂn .'I:.R- Dist. (AP)

C‘M S‘Q- ﬂ'ﬂjﬂﬂgu.ﬁj.

Up to this point hand over to your HOD.
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Use Separate sheet ta answer the following and hand over the sheat ersonhall
extra white papers if required — Mention the reference point no.)

. [Use

Vil} How do you rate each of your depa

rtment staff members (excluding
rating) scale individually with justificati

74,5?/33 Minrrany T 5/905”@—'
Asura Ly oiz=h
Aruractha. paudars — S oI0b
quanfyu/u S e L 4 Prﬂf\”g' 1

you)ona 1to5 (5 is the best

VIll) How do you rate YourHOD ona1to 5 (5 is the best rating) scale with justification for the rating?

Iy //gam Mbas Sl [H-0-D) — X prirk

X) How do you rate each of the other Six H

ODsenalto 5 (5is the best rating) scale individually with
Justification for each rating

X1} Do you want to specifically mention an
contribution, support, assistance in any m
Can write any number of feedbacks an an

y of the other department staff members here for their

atter (write only positive feadbacks. Negative not required.
¥y number of persons)

/’71 Mw\m o HER 69,9,“ n [;—*--
@Aat’_ i i S Poink- .
; @Mvg@%ﬁ#m:ﬂ it jhﬁb{mtl\-\



